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XJNITEI) STATES OF AMERICAN 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGIONS 



UNITED STATES POSTAL SERVICE, 

Employer/Petitioner 

and 

AMERICAN POSTAL WORKERS UNION, 

Union 



Case 5-UC-386 



RESPONSE OF THE UNITED STATES POSTAL SERVICE 

TO THE NOTICE TO SHOW CAUSE 

INTRODUCTION 



^^^^^g^^^^^^a^mr^^ 



^■^^H^^ta* 



On February 6, the American Postal Workers Union (**APWUO filed a 

■ 

motion to dismiss the Postal Service petition* The Region instructed the 
Postal Service to explain by February 13 why there shotild be a hearing in 
light of the APWtTs disdaimer. Because the disclaimer is equivocal and the 
Union continues to pursue all of the work of every Address Management Sys^ 
terns ("AMS") Specialist, the Region should not dismiss the instant petition- 
Moreover, the APWU should be ordered to proceed first at the hearing be- 
cause the Union bears the burden of showing the AMS Specialist is an accre- 



tion to APWU^s unit. 
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STANDABD 



I. 



ACCRETIONS AEE DISFAVORED 



A. The Party Seeking to Include Employees Without an Election 
Has the Burden of Proving Includ^on Is Lawful. 

The term accretion "means the addition of employees into a unit with- 
out an election/* 1 Because the APWU seeks to accrete the entirety of the work 
of all AMS Specialists into a unit of employees it represents, the APWU must 

I ■ 

bear this burden, 

■ 

In practical effect, there is a heavy burden on a party seeking to 
prove "accretion" to show that the group sought to be added to 
an existing unit is an "accretion*' within the meaning of the 
Board* s long-standing use of that term, whether it be a union 
claiming that group (in an 8(a)(5) case, for example), or an em- 
ployer seeking to justify its recognition of that group Gn a 8(a)(2) 
case, for example)*^ 

As discussed below, it will be unable to satisfy this bxirdeni vis-a-vis the posi- 

■ 

tion, the work, or the employees at issue. 



B. 



The Parties May Not Lawfully Accrete Historically Excluded 
Employees, 



Parties to a collective bargaining agreement deprive non-unit employ- 

,■ ■ 

r 

ees of their section 7 rights when they place them in a bargaining after they 
have been excluded from a uaiit for a sufficient period. 

When a group has in fact been excluded for a significant period 
of time from an existing ,*, unit, the Board will not permit their 



1 Frontier Tel, of Rochester. Iik. aiid rrmfimi^pj catMii Workers . 344 N.L.R,B. No. 153, 2005 
NLRB LEXIS 356, at * 3 n. 3 (July 29, 3005) (intemal quotatibns omitted) . 

2 Rice Food Markets. Inc. and Retafl Clerks Uaioh. Local No. 455. 255 NX.R.B. 884, 887 
(1981). 
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accretion without au election or showing of majority support 
among them even if no other union could obtain representation 
status for them.^ 

Regardless of whether traditional community of interests factors may favor of 

■ 

accretion and the non -unit employees perform the same functions as the imit 
employees, "Mf a group of employees comes into existence during the term of 
a contract for an existing unit, then the parties must address the unit status 
of those employees prior to executing a successor agreement/*'^ A period of 

^ ■ 

■ 

fourteen months is sufficient to estabhsh historical exclusion where the fimc- 
tions are assigned during the term of one collective bargaining agreement, 

■ 

but the union is not recognized by the employer as the representative of the 
classification until the following contract term-^ "It is the fact of exclusion 
that is determinative, and not whether the union acquiesced in that exclusion 
or whether the excluded group has some common job-related characteristics 
distinct firom unit employees/'® 

C, The NLRB Will Confirm the Exclusion of a Historically Ex- 
cluded Classification to Prevent Its Unlawful Inclusion in a Bar- 
gaining Unit Via the Grievance -Arbitration Process. 

Accretion is a matter for decision of the Board rather than an arbitra- 

tor. Accordingly, the Board does not defer to the grievance and arbitration 



^ Laconia Shoe . 215 N.L,R.B. 573 (1974) (quoted in Teamstem Natl UPS Negotiating Com* 
mittee v. NLRB> 17 F.3d 1518, 1521 (D.C. Cir, 1994)). 

4 United Parcel Service. I r>^ ^nH griffin, ?ina M T. R T^ mf\ 5t97 n qqi^ 

5 Frontier . 2005 NLRB LEXIS 359, at *22-*24, *4-*5. 

« TftflTwatewt T JPS Negotiating Comm. and Porter Ladv. ete .. 346 NX.a.B. No. 49, 2006 NLRB 
LEXIS 63, at *4 (Feb. 17, 2006), 
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process vis ^ a- vis a pending grievance or an arbitral award, and will clarify a 

unit to exclude a classification that may be or has been unlawfully accreted.'^ 

D, Accretion Requires the Demonstration of an Overwhelming 
Community of Interest Even Where Employees Have Not Been 
Historically Excluded. 

Because the NLRB follows a restrictive policy in applying the accretion 

doctrine, it permits ^'accretion only when the employees sought be added to 

an existing bargaining unit have little or no separate identity and share an 

overwhelming community of interest with the preexisting unit to which they 

are accreted."® This standard contrasts with "the traditional community of 

interest test that the Board appHes in deciding appropriate units in initial 

■ 

representation cases. In that context, the Board will certify an appropriate 
unit, even if it is not the most appropriate/'^ 

■ - ■ 

DISCUSSION 

I. THE AMS SPECIALIST HAS BEEN HISTORICALLY EXCLUDED 
FROM ANY BARGAINING UNIT, 

The Postal Service established the AMS Specialist, EAS- 15, classifica- 
tion at issue no later than October 19, 1992,^** At that time, the Postal Service 
placed the AMS Specialist in the Executive and Administrative Service 



7 Ziesler. Inc. an d Inti Union of Operating Eng^rs. Local 49. 333 N.L.R3. 949 (2001); "^jt 
I ^TTt^ Tri^njsp. Co. and Teamsters. 233 Ni,R.B. 837 (1977). 

^ B^!M|ti^ 2005 NLRB IJIXIS 356, at n-*8 (internal 
^ Id. at *8 n.6 (emphasis in original), 

10 See AMS Specialist, EAS-15 Position Description (Oct. 19, 1992) (Attach, l). The evidence 
at hearing will show that the core functions of the classification preexisted the publication of 
this position description by many years. 
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("EAS") series."^* In the Postal Service, ''[ajll npn-bargajning unit positions, 
with the exception of high-ranking executivesE,] are placed in the EAS se- 
ries."i2 

/ 

The establishment of the AMS Specialist position occurred during the 
term of the parties^ 1990 labor contract.^^ No action was taken to include the 
AMS Specialist within the APWU bargaining unit untU after the 1990 
agreement expired on November 20, 1994. ^^ It was not untU 1997^ nearly 
three years after the. expiration of the 1990 contract and two years after the 

r 

effective date of the successor agreement, that the APWU filed a unit clarifi- 
cation petition that encompassed, among many other positions, the AMS Spe- 
cialist classification at issue,^^ The AMS Specialist classification continued to 
remain within the EAS series and therefore outside of a unit when the 

r 

■ 

APWU filed its 1997 unit clarification petition.^ 

In April 2003, an arbitrator found the Postal Service violated the par- 
ties' collective bargaining agreement by excluding the specialists firom the 



u I^L, at title block, AMS Specialist, EAS- 15, 

12 U.S. Postal Service and APWU. Decision and Order Dismissing Petition, Case No. 5^UC* 
374. at I n.2 (Nov, 26, 2001). 

13 USPS- APWU and NALC Agreement, EL'901. Article 43 of the contract states that, unless 
otherwise provided, the agreement was effective on June 12, 19&1 and expired on November 
20, 1994 (Attach. 2). 

- ■ 

1^ The effective date of successor collective bargiedning agreement was October 1, 1995 (At" 
tach. 3). 

« APWU Petition for Clarification of Bargaining Unit, 5-UC-353 dated Oct. 27. 1997 (Attach. 
4). 

i« lit at page 5 of the list of position attached to 1997 APWU clarification petitioh. 
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APWU unit,i7 The arbitrator explained that "Kit is the position of the APWU 
that the Employer violated the parties' agreement by treating the employees 
in the 'AMS SpeciaHst' position as nonmembers of the APWU bargaining 
unit.'*^^ Despite the arbitration decision, the AMS Specialist, BIAS- 15, classifi- 
cation remains a non-bargaining iinit position as evidenced by the APWlTs 
efforts to enforce the arbitration award that would accrete the classification 
into the unit represented by the APWU,i^ 

Because the AMS Speciahst has been historically excluded firom any 
bargaining unit, the specialists cannot be accreted into an existing bargain- 
ing unit* The employees miist be allowed the opportunity to exercise the 

■ 

statutory right to choose whether or not to be represented by a union. 

11. THE ARBITRATION AWARD THE APWU SEEKS TO ENFORCE IL- 
LEGALLY ACCRETES HISTORICALLY EXCLUDED EMPLOYEES 
INTO THE APWU BARGAINING UNIT. 

The evident ille^lity of the arbitration award forced the APWU to is- 

■ - 

■ 

sue its January 29 disclaimer* Aa discussed below, the disdaimer is*iuaavail- 

r 

ing because the APWU continues to claim all the work of every specialist* 



1? U.S. Foatal ServicB and APWU with NALC. Case No. Q94C-4Q-C 98117564, at ii (April 29, 
2003) tenow, Arb,) (Attach, 5), Hereinafter **Award/' For the reasons expressed in this re- 
sponse m addition to others set forth in filing in federal district court, the Postal Service op- 
poses the APWU's efforts to enforce the Award. 

■ 

is Award at 19. 

1^ See APWU v. U.S. Postal Serv.. Case No. 05-1771, CompL If If 12, 13, 20 (filed Sept. 6, 
2005) (Attach. 6). 
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A, 



The Assignment of the Work by the Arbitrator is Solely a Con 
se quence of the Assignment of the Position, 



The arbitration improperly treated the AMS Specialist position and 

■ 
■ 

work as a dassification and wonld, if enforced, deprive the specialists of their 
section 7 rights.^ The award states, "[Tlhe arbitrator concludes that the 
[AMS] position is a part of the APWU bargaining unit and that it is a viola^ 

■ 

tion of Article 1,2 of the National Agreement to exdnde the position and the 
disputed work from the bargaining unit/'^i The first clause is limited to posi- 
tions and the second clause is no more than a recapitulation of the first* This 
is nothing more than a categorical transfer of the position and aU of the work 
without any of the specific factual inquiry necessary to avoid violating the 
statutory rights of the affected employees. 

The fact that the awards assignment of the work cannot be distin- 
giiished fix>m the assignment of the positions is evidenced by the APWUs de- 
scription of the parameters of the arbitrator's task after the last day of hear- 
ing and before the close of the record. The APWU explained, "The question 
whether any part of the work of AMS personnel is clerk work is an issue 
which you must reach only if you find that the AMS position is properly das- 
sified as an EAS position but that all or some of the work is craft (not EAS) 



20 One of the issues presented in the district conrt litigation is whether the report is suffi- 
ciently complete to be enforced. As the Board will clarify units after the fihng of a grievance 
that threatens an unlawful accretion, it is unnecessary for the Board to consider this issue, 

^^ Award at 37 (emphasis added) (Attach, 5). 
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work,"22 According to the APWU's own description of the task before the arbi- 
trator, there was no need to reach the question of work independently from 
the question of positions. It is clear from the award that the arbitrator did no 



more than that which the APWU requested. 



^ * 



B. 



The Arbitrator Followed Several Ldnes of Reasoning Expressly 
Rejected by the Board to Accrete the AMS Specialist into the 
Bargaining Unit, 



Rather than treating employee free choice as the core of employee 
statutory rights, the arbitrator treats the desires of employees as a mere '*tie 
breaker /'^^ Contrary to the arbitral award; free choice in the context of his- 
torical exclusion is thg determinative consideration. The Arbitrator turns the 
accretion analysis on its head by concluding that the APWU did not acquiesce 
in the assigimient of the new position,^ However, it is clear that union acqui- 
escence is irrelevant to the question of whether employees have been de- 
prived of their freedom to choose union representation or not.^^ 

Even assuming the historical exclusion analysis does not apply, a view 
with which the Postal Service would strenuously disagree, the arbitrator ap- 
plied the traditional community of interest test rather than requiring the 
APWU to demonstrate an overwhelming community of interest between the 
employees in the existing unit and the AMS Specialists, The award incor- 



22 Letter from Hajjar to Snow 9/19/02 (Attack 7). 



28 Award at 31. 



2414 at32/ 

■ 

25 Teamsters. 2006 NLRB UIXIS 63, at *4. 
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rectly states **[t]he search is not for the most appropriate unit but only a unit 
in which employees share a reasonable community of interests ***/*26 

Moreover, before the arbitrator, the APWU argued for accretion be- 
cause the parties* recognition clause did not explicitly exclude the AMS posi* 
tion. *lt is the conclusion of the APWU that none of the duties of the 'AMS 

■ 

Specialist* position is excluded from the bargaining unit and, therefore, that 
the entire position is more appropriately placed in the APWU bargaining 
unit/'^'^ This is precisely the argument rejected by the Board, ^ but accepted 

■ - 

by Arbitrator Snow, The arbitrator concluded, "In view of the fact that the 
disputed work is not excluded under exceptions listed in Article 1,2 of the 
APWU- USPS agreement, the Employer bound itself to assign the work to the 
most appropriate craft, Jiamely, the Clerk Craft, "^ The APWtTs arguments 
before Arbitrator Snow have been conclusively rejected by the Board. The ar* 
bitral award conflicts with the National Labor Relations Act because it ig- 
nored the historical exclusion of the speciaUsts, did not give the employees 
the right to determine for themselves whether to be represented by a union, 
and otherwise applied legal analyses rejected by the Board. Accordingly it de- 
serves no deference and the Postal Service clarification petition must be 



wi-^^^r^^^i^mrrm 



2« Award at 25-26, 

2'? Award at 9 (emphasis added). 

28 Kaiser Foundation Hospitals and OPEIU. 343 NLRB No, 8. 2004 NLRB LEXIS 590 at *3 
n.l (Sept 30, 2004), 

■ 

29 Award at 34. 
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granted to protect the section 7 rights of the AMS Specialists, EAS-15. 

■ 

III. THE APWU DISCLAIMER IS DEEPLY EQUIVOCAL AND SACRI- 
FICES EMPLOYEE FREE CHOICE IN ORDER TO UNLAWFULLY 

EXPAND THE UNIT, 

A. The APWU's Disclaimer is Merely a Tactical Maneuver De- 
signed to Avoid the Board's Jxmsdiction in Order to Deprive the 
AMS Specialists the Right to Choose Whether to Be Represented 
by a Union. 

The APWU claims to have uneqtiivocally disclaimed interest in repre- 
senting the AMS Specialist, ElAS-15 position by letter dated January 29. 
However, in the same letter and in federal district court, the APWU seeks the 
entirety of the work performed by the classification. Because the Board pro- 
hibits the Union, with or without the Employer's assistance, from treating a 
position categorically, the APWU's disclaimer cannot be given effect. 



L 



Standard Applicable to Disclaimers 



If a disclaimer is merely a tactical maneuver^ designed to avoid an au- 

■ " N 

thoritative decisional from the Board, it is not effective: 

[A] disclaimer to be effective mtist be unequivocal and must 
have been made in good faith. A union's *l)are statement" of dis- 
claimer is not sufficient to establish that it has abandoned its 
claim to representation if the surrounding circumstances justify 
an inference to the contrary. The union's conduct must not be 
^'inconsistent* with its alleged disclaimer • 32 



^ Intematloiml Bhd> of Elec. Workers and Texlite, Inc., 119 RL.R.B. 1792, 1799 (1968) 

31 Laborers Intl Union and Kennv Constr. Co.. 338 NX.R.B. 977, 978 (2003). 

32 TgSJUte, 119 NX,R,B, at 1798-99. . 
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In this case, the APWlPs Januaiy 29 is nothing more than a sham to circum- 

■ 

vent the Board's jurisdiction in order to deprive the AMS Specialists of the 
freedom to choose whether or not to be represented by a union. 



2. 



The APWU Disclaimer Is Deeply Equivocal as the Union 
Continues to Pursue Enforcement of the Categorical Arbi- 
tration Award in Federal District Court, 



The timing of the disclaimer demonstrates that it is part of the 

r 

APWlTs strategy in district court to enforce the arbitration award and avoid 

■ 

the Board's jurisdiction. The day before requesting dismissal of the Postal 
Service's instant clarification petition, the Union assured the Court that its 
disclaimer deprives the Board of jurisdiction to consider whether all of the 
AMS Specialists may be deprived of all of the work the Postal Service hired 
them to perform. ^^ This position cannot be reconciled with governing NLRB 
precedent. 



B- 



The Union May Not Deprive the Board of Jurisdiction by De 
p riving the AMS Spedalists of Their Layelihood, 



The APWU explained to the Court that there are ^'possible practical 
consequences" if its maneuver is successful.^ The Union is undoubtedly cor* 
rect' the AMS Specialists will have no work to perform* Because the depriva- 

■ 

tion of work would be the price of maintaining the freedom to choose whether 
or not the APWU will represent them, it is unlawful. 



33 See APWU Opp. to USPS Mot. Stun. J„ Case No. 04-1404 at 14 (Attach. 8). 
3*Ii,atl6. 
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In Kaiser, the employer and union argued that their grievance settle- 
ment merely recaptured bargaining unit work and was therefore not an ac- 
cretion. Because that agreement expanded the description of the unit, the 
Board rejected that argument and found that the agreement effected an ac- 
cretion.^® The employees* free choice is violated unless a detailed factual in- 

■ 

A 

quiry ensures that only the bargaining unit work is transferred* Such an in- 
quiry would include, e.g., interviewing individual incumbents of the positions 
at issue, ^ It is clear that the arbitrator did not perform the individualized 

r 
■ 

assessment the Board requires in order to avoid a finding of an illegal accre* 

tion. Because no such individualized assessment has taken place in this case, 
neither the AMS Specialist position nor all of the position's work may be 

r 

taken from the specialists and placed in the imit . 

An examination of other recent Board precedent confirms that the 

APWlTs approach is unlawful. In UPS, the NLRB concluded the employer 
and union had unlawfiiUy accreted historically excluded employees by ex- 
tending the collective bargaining agreement to cover them,^^ The Board or 
dered the employer to cease and desist from encouraging tuiion membership 
or coercing employees in the exercise of their section 7 rights. ^^ If the APWXJ's 
view of the law were correct, the employer had only to hire new employees 



35 2004 NLRB LEXIS 590, at *5-*6. 

se li at ♦5-*6. 

37 303 N.L.R.B. 326 (1991). 



3« Id, at 328. 
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inside the existing unit and transfer all of the work of the historically ex- 
eluded employees to the new, represented employees. The APWU cannot seri- 
ously contend that Congress intended or the Board would countenance so cal- 
lous and patent a ploy to deny employees of their section 7 rights* But that is 
exactly what the APWU is attempting to foist on the AMS SpedaUsts in this 



Cd^SG* 



The Board has recently rejected a union's effort to distinguish work 
from positions. In Teamsters , the union argued that it had lawfully recap- 
tured work and permitted the non-unit employees to "follow the work/'^s The 
union in that case explained that "rather than terminating the non-unit em- 
ployees who were performing the work, they were given the opportunity to 
transfer into the unit/*^ In this case, the APWU wants to cut the lifeline be- 
tween the work and the employees in hopes of depriving the AMS Specialist 
of gainful employment. Obviously, the Union hopes this will circumvent 
Board jurisdiction, but leaving the AMS Specialist position a title with no 
work is a greater deprivation of the employees' section 7 rights than at least 
allowing them to follow their own work* The "practical consequence" the 
APWU refers to is that the Union will have taken the specialists work and 
left them with nothing to do. Section 7 does not permit the Union to give non- 



3^ Teamsters UPS National Negptiatmg C6mm> and Ladv. et al,. 346 NX-RJB. No, 49 at 7*9 
^ Id- at 7-8. 
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unit employees the Hobson's choice between inclusion in the unit or complete 

■ 

deprivation of work • 

Accordingly, the APWU disclaimer cannot be given effect. The Postal 
Service respectfully requests the Region to clarify the unit to exclude the 

■ ■ 

AMS Specialist EAS-15 position, the employees, and the work. 
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CONCLUSION 

Because of the clarity of the law as it applies to the facts of this case, 
the Region need not hold a hearing in order to darify that the AMS Special- 
ist, EAS-15 position, the employees, and the work are excluded from the 

■ 

APWU bargaining unit or any other unit. Based on the forgoing, it is clear 
the APWU cannot satisfy the heavy burden placed on the party seeking to in- 
elude a classifibcation within an existing bargaining unit* Because the APWU 
will be unable to satisfy this burden, the unit should be clarified as requested 

■ 

r ■ 

by the Postal Service without a hearing* Should the Region determine that a 
hearing is necessary, the APWU, as the party bearing the burden to show the 
AMS Spedahst, EAS'15, classification is an accretion to an existing unit and 
not an expansion of that unit> shotdd proceed first. If a hearing is held, the 
Postal Service wiL be prepared to amplify and expand upon the points made 

r ■ " 

in this response. 



jiM^ 0- TIJ^ 



Peter J. Henry 
U.S. Postal Service 
475 L'Enfant Plaza, SW 
Washington, DC 20260 
Peter .J.Heniy@usps. gov 
202-268-2809 office 
202-268-4997 fax 




Date: February 13, 2007 
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UNITED STATES OF AMERICAN 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 5 



UNITED STATES POSTAL SERVICE, 

Employer/Petitioner 



and 



AMERICAN POSTAL WORKERS UNION, 

Union 



Case 5-UC-386 



CERTIFICATE OF SERVICE 



mm^^m^^'^^ 



I certify that a copy of the foregoing response of the United States 
Postal Service to the Notice to Show Cause was sent on February 13, 



2007, by electronic mail to Anton Hajgar, Esq. at Aha]jaT@odsalaw,com, 



f^hoxf. 





trtr 



P^VPVWW^i^ 



Peter J. Henry 
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CAUSE ORDER 

5-UC-386 



ATTACHMENT 1 
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S7D POSITION DESCRIPTION 



U, S. Pttstal Service 



mm 



ADDRESS MANAGEMENT SYSTEMS SPECIALIST, EAS-15 



FtJHCnOWL PWP05E 



Perfoms address Infornation conectton, veHflcatioit, and coding activities In si^)port oF 
the Address Hanagement Systea (ANS) witbln j» district for a designated area. 



DUnESMD 



4 9k^; 



IBILJnES 



1- 



C6l1ects» reports* and Maintains address nanagenent 1nfomatl6n 
address lianagenent prograns. 



* * i 



of national 



Analyzes address inforaation data suhiltted b^ post offices and delivery units to 
ensure completeness and accuracy; contacts associate offices^ stations, and delivery 
units to resolve data discrepancies; ooordinateis liniedlate data a}rrect1on as 
necessary. 



3. Inpdts address Information data Into on-line cooputer 
base. 



systens to maintain the AMS data 



4. Maintains route delivery line of travel inforaation for rdittes within an assigned are 

5* Provides technical guidance to postmasters, delivery^ processing, lund distribution 
employees on the collection of address infomatton aiid walk sequence data, 

■ 

■ 

6, Coordinates requests for delivery area ZIP Code boundary changes » new delivery areas, 
and unique post office box and firm ZIP Coc^; assigns five-digit ZIP Codes and ZIPH 
Codes In accordance with national policies; prepares mid communicates ZIP Code 
approvals, 

■k 

7. Responds directly or provides technical support to Postal Business Center eaployees ii 
responding to inquiries related to address managenent Infomation protects and 

r 

services. 



SUPERVISION 



Hanager, Address Management Systems 



SEUECnnOK METHOD 



Document Date: 10-19-92 



(End of Document) 



liHV 



MM 



mmmmm 



Occupation Code: 2310-4014 



Page: 
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I" 



UNITED STATES 
POSTAL SERVICE 



y'^ 



ivi^^ 




■ 

between 

i 

United States Postal Service 






.* 



and 



■ ■■ ■■ r,"-; 
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ife,-' ■;■'■:-. ■■- -r ■- . 
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American Postal Workers Union, AFL-CIO 

g ■ ■ 

I 

^ ■ 

National Association of Letter Carriers, AFL-GIO 
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This Agreement (referred to as the 19% National Agreement) 
is entered into by and between the United States Postal Service 
(hereinafter referred to as the '^Employer*') and the American 
Postal Workers Union, AFL^CIO; and the National Associa- 
tion of Letter Carriers, AFL-CIO (hereinafter referred to col- 
lectively as the ''Unions'')* pursuant to an Arbitration 
Award issued June 12, 1991 « In accordance with terms 
of this Award, the Agreement is effective as of the date 
of the Award unless otherwise provided. 



ARTICLE 1 
UNION RECOGNITION 

Section 1. Unions 

■ 

The Employer recognizes each of the Unions designated 
below as the exclusive bargaining representative of. all em- 
ployees in the bargaining unit for which each has been recog- 
nized and certified at the national level: 

National Association of Letter Carriers, AFL-CIO — City 
Letter Carriers 

American Postal Workers Union, AFL-CIO — Maintenance 
Employees 

American Postal Workers Union, AFL-CIO — Special De- 
livery Messengers 

American Postal Workers Union, AFL-CIO — ^Motor Ve- 
hicle Employees 

American Postal Workers Union, AFL-CIO — ^Postal Clerks 

Section 2. Exclusions 

The employee groups set forth in Section 1 above do not 
include, and this Agreement does not apply to: 

I; Managerial and supervisory personnel; 

2, Professional employees; 

3 . Employees engaged in personnel work in other than a 
purely non^confidential clerical capacity; 
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4. Security guards as defined in Public Law 91-375, 
1201(2); 

5. AH Postal Inspection Service employees; 

6. Employees in the supplemental work force as defined 
in Article 7; 

7. Rural letter carriers; or 

8. Mail handlers. 

Section 3. Facility Exciusioits 

This Agreement does not apply to employees who work in 
other employer facilities which are not engaged in customer 
services and mail processing, previously understood and ex- 
pressed by the parties to mean mail processing and delivery, 
including but not limited to Headquarters, Regional Offices, 
Postal Data Centers, Postal Service Training and Develop- 
ment Institute, Okl^^oma Postal Training Operations, Postal 
Academies, Postal Academy Training Institute, Stamped En- 
velope Agency, Supply Centers, Mail Equipment Shops, or 
Mail Bag Depositories and Repair Centers. 

Section 4. Definition 

Subject to the foregoing exclusions, this Agreement shall be 
applicable to all employees in the regular work force of the 
U.S. Postal Service, as defined in Article 7, at air present 
and subsequently acquired installations, facilities, and oper- 
ations of the Employer, wherever located. 

Section 5. New Positions 

A. Each newly created position shall be assigned by the 
Employer to the national craft unit most appropriate for such 
position within thirty (30) days after its creation. Before such 
assignment of each new position the Employer shall consult 
with all of the Unions signatory to this Agreement for the 
purpose of assigning the new position to the national craft 
unit most appropriate for such position . ITie following criteria 
shall be used in making this determination: 

1. existing work assignment practices; 
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E>fERGY SHORTAGES 
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In the event of an energy crisis, the Employer shall make 
every reasonable attempt to secure a high priority from the 
appropriate Federal agency to obtain the fuel necessary for 
the satisfactory mmntenance of postal operations. In such a 
case, or in the event of any serious widespread energy short- 
age , the Employer and the Unions shall meet and discuss the 
problems and proposed solutions through the Labor- 
Management Committee provided in Article 17. 

(The precedii^ Article, Article 42, shall apply to Tran- 
sitional Employees) 



ARTICLE 43 
SEPARABILITY AND DURATION 



Section 1. Separabihty 

Should any part of this Agreement or any provision contained 
herein be rendered or declared invalid by reason of any exist- 
ing or subsequently enacted legislation or by a court of com- 
petent jurisdiction, such invalidation of such part or provision 
of this Agreement shall not invalidate the remaining portions 
of this Agreement, and they shall remain in full force and 
effect. 

Section 2. Duration 

Unless otherwise provided, this Agreement shall be effective 
June 12, 1991, and shall remain in full force and effect to 
and including 12 midnight Nov^nifoer 20, 1994, and unless 
either party desires to terminate or modify it, for successive 
annual periods. The party demanding such termination or 
modification must serve written notice of such intent to the 
other party, not less than 90 or more than 120 days before 
the expiration date of the Agreement. 

(The preceding Article, Article 43, shall apply to Tran- 
sitional Employees) 

219 
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Articie 1.1 



PREAMBLE 



This Agreement (referred to as the 1994 National 
Agreement) is entered into by and.between the United States 
Postal Service (hereinafier referred to as die "Employe") and 
the American Postal Workers Union, AFL-CIO (hereinafter 

referred to as die "Union"), pursuant to an Arbitration Award 
issued October 1, 1995 and Supplemental Award issued 
June 7, 1996. In accordance with terms of this Award, the 
Agreement is effective as of die date of the Award unless 
ofierwise provided. 



ARTICLE 1 
UNION RECOGNITION 

Section 1. Union 

The Employer recognizes the Union designated below as the 
exclusive bargaining representative of all ^nployees in the 
bargaining unit for wluch each has been recognized and 
cerMed at the national level: 



Maint^iance 



American Postal Workers Union, AFL-CIO- 

Employees 
American Postal Workers Union, AFL-CIO — ^Special 

Delivery Messengers 

American Postal Workers Union, AFL-CIO — ^Motor 

Vehicle Employees 
American Postal Workers Union, AFL-CIO — ^Postal 
Clerks 
American Postal Workers Union, AFL-ClO-^Mail 

Equipment Shops Employees 
American Postal Workers Union, AFL-CIO— Materiel 

Distribution Centers Employees 
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Article 1 .2 



Section 2. Exclusions 

The employee groups set forth in Section 1 above do not 
include, and this Agreement does not apply to: 

1 . Managerial and supervisory personnel; 

2. Professional employees; 

3 . Employees eng^ed in personnel work in other than a 
purely non-coufidential clerical capacity; 

4. Security guards as defined in Public Law 91-375, 
1201(2); 

5. All Postal Inspection Service employees; 

6. Employees in the supplemental woric force as defined 
in Article 7; 

7. Rural letter carriers; or 

8. Mail handlers; or 

9. Letter carriers 
Section 3. Facility Exclusions 

This Agreement does not apply to employees who work in 
other employer fecilities wMch are not engaged in customs 
services and mail processing, previously understood and 
expressed by the parties to mean mail processing and 
delivery, including but not limited to Headquarters, Area 
Offices, Information Service Cen^s, Posited Service 
Training and Development Institute, Oklahoma Postal 
Training Operations, Postal Academies, Postal Academy 
Training Institute, Stamped Envelope Agency or Mail 
Transport Equipment Centers. 
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Article 43.2 



>^' 



Joint Labor-Management Safety Committee as provided in 
Article 14 of this Agreement. The Employer mil continue 
past practices with regard to anti-&tigue devices. 
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ARTICLE 42 
ENERGY SHORTAGES 

In the event of an energy crisis, the Employer shall make 
every reasonable attempt to secure a high priority from the 
appropriate Federal agency to obtain the fuel necessary for 
the satis&ctory maintenance of postal operations. In such a 
case, or in the event of any serious widespread ener^ 
shortage, the Employer and the Union shall meet and discuss 
the problems and proposed solutions through the Labor 
Management Committee provided in Article 17. 

(The preceding Article, Article 42, shall apply to 
Transitional Employees) 
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ARTICLE 43 
SEPARABILITY AND DURATION 



I 



Section 1. Separability 

Should any part of tiiis Agreement or any provision 
contained herein be rendered or declared invalid by reason of 
any existing or subsequently enacted legislation or by a court 
of competent jurisdiction, such invalidation of such part or 
provision of this Agreement shall not invalidate the 
remaining portions ofSas Agreement, and they shall remain 
in full force and effect. 

Section 2. Duration 

■ 

Unless otherwise provided, this Agreement shall be effective 
October 1, 1995, and shall remain in faU force and effect to 
and including 12 midnight November 20, 1998, and unless 
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Arfjcle 43.2 



either party desires to terminate or modify it, for successive 
annual periods. Hie party demanding such termination or 
modification must serve written notice of such intent to the 



other parfy, not less than 90 or more than 120 days before tiie 
e^miration date of the Agreement 



(The preceding Article, Article 43, shall 
Transitional Employees) 
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United States Government 

NATIONAL LABOR RELATIONS BOARD 

Regions 

1 03 South Gay Street, 8th Floor 

Baltimore, MD 21202-4061 



(410)962-2822 

Octobw 30, 1997 



ATTN: MR. JOSEPH J. MANON, JR. 
UNITED STATES POSTAL SERVICE 
475 L'ENFANT PLAZA, SW 
WASHINGTON, DC 20260 



Re: Case5-UC-353 



Dear Mr. Manon: 

Enclosed is a copy of a Petition for Clarification of Bargainmg Unit filed in the above case pursuant to 
provisions of Section 102.61 of the Rules and Regulations of the National Labor Relations Board. Also 
enclosed is a copy of Form NLRB-4&1 2 pertaining to our procedures. 

Investigation of this matter has been assigned to Gary W. MufEley, (202) 208-3076, who will 
communicate with you promptly. 

In the interim, please submit as soon as possible to this office the following information: 

Copies of correspondence pertaining to the niatter and of any pertinent collective- 
baigaining agreements; 

An alphabetized list of employees described inihe petition, together with their job 
classifications for the payroll period as of or utuniediately preceding the date of the 
petition. 

The attached commerce questionnaire filled out in the appropriate sections; 

A copy of die current collective-bargaining agreement and, if the bargaining unit is 
certified, the case name and number; 

Copy of any certification that may be involved; 
A description of the pr<^oscd darificaticras; 

* 

Reason why petitioner desires clarification of unit 
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Re: C:ase5-UC-353 



-2- 



OctoberSO, 1997 



Please advise this office of any other interested parties who ^oiild be s^iised of tiiis petition. . 

Customer service standards concerning liie processing of r^ffesentation cases have been published by the 
Agency and are avaibble upon reque^ from the Regional Office. 




Louis J. D' 
R^onai Director 



Attachments 

cc: ATTN: MR. ROBERT L. TUNSTALL 

AMERICAN POSTAL WORKERS UNION, AFL^IO 

1300 L STREET, NW 
WASHINGTON, DC 20005 

ATTN: MS, MARY ANNE GIBBONS 
UNrrm) STATES POSTAL SERVICE 
LAW DEPARTMENT 
400 VIRGINIA AVENUE, SW, STE. 650 
WASHINGTON, DC 20024-2730 



ATTN: MR. EDWARD F. WARD, JR. 
UNITED STATES POSTAL SERVICE 
475 L'ENFANT PLAZA, SW 
WASHINGTON, DC 20260-1 134 

ATTN: MR.MOEBILLER 
AMERICAN POSTAL WORKERS UNION, AFLOIO 
1300 L STREET, NW. 7™ FLOOR 
WASHINGTON, DC 200O5 
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F0RMmAB-4TOl 



NATTONAL LABOR RELATIONS BOARD 

NOTICE OF AI^EARANCE 



mfWWHMVW^k^M'H^N^i^riki^lP 



UNITED STATIES POSTAL SERVICE 

Employer 



aod 



AMERICAN POSTAL WORKERS UNION, AFL-CIO 

Petitioner and Union 



^ 



**fc^**^ifc***»^ ^1^ ^ 



TOMfCheck one Box Only) ^ 

REGIONAL DIRECTOR 

NLRa REGION 5 

CANDLER BLDG.. ROOM 4200 

111 MARKETPLACE 

BALTIMORE, MD 21202 



CASE NO 5-UC-353 



□ EXECUnVE SECRETARY 

NATIONAL LABOR RELATIONS BOARD 
WASHINGTON, D.C 20570 



□ GENERAL COUNSEL 

NATIONAL LABOR RELATIONS BOARD 
WASHINOTON, D.C 20570 



THE UNDERSIGNED HEREBY ENTERS APPEARANCE AS REPRESENTATIVE OF 



IN THE ABOVE-CAPnONED MATHER. 



SIGNATURE OF REPRESENTATIVE (PLEASE SIGN IN INK) 



rtit^H^HA^p^^^i^^^^'h^**^! 



REPRESENTATIVE'S NAME, ADDRESS!. ZIP CODE (PRINT OR TYPE) 



DATE 



AREA CODE 



TELEPHONE NUMBER 



1 



IF CASE IS PENDING IN WASHINGTON AND NOTICE OF APPEARANCE IS SENT TOTHE GENERAL COUNSEL OR THE EXECUTT^ 
SECRETARY A COPY SHOULD BE SENT TOTHlE REGIONAL DIRECTOR OFTHE REGION IN WHICH THE CASE WAS FILED SO THAT THOSE 
RECORDS WILL REFLECT THE APPEARANCE. . 
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FORAJ >ILRB-4St3 
(II-SI) 



NATIONAL LABOR RELATIONS BOARD 

NOTICE OF DESIGNATION OF HEPRESENTATIVE 
AS AGENT FOR SERVICE OF DOCDMENTS 



UNITED STATES POSTAL SERVICE 

Employer 



and 



CASE NO, 5-UC-353 



AMERICAN POSTAL WORKERS UNION, AFL-CIO 

Petitioner and Union 



TO: REGIONAL DIRECTOR 
NLRB. REGION 5 
CANDJLER BLDG^ ROOM 4200 
n 1 MARKET PLACE 
BALTIMORE, MD 21202 



I, the imdersigned party, hereby designate my representative^ whose name and address a|)pear below and who has entered an 
appearance on my behalf in this proceeding, as my agent lo leceive exclnsive service of aU docnmeiits and written communications 
relating to this proceeding, including complaints and decisioiis and orders, but not induding diarges, amended charges, subpoenas, 
directions of elections or notices of elections, and I anthorize the National Labor Rdadons Board to serve all sudi documents only on 
said repinesentatii^. This designadon shaU lemaiu valid until a wn^ 



IWHH* 



Full name of party 



^IHkAH 



Signature of parly (jpiease sig^i in ink) 



Title 



Date 



RG|)iesentative*s name, address, zip code (print or type) 



Area Code 



Telephone Number 
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FOnM Nt.RB-4fi12 



UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 



NOTICE: PARTIES INVOLVED IN A REPRESENTATION PETITION SHOULD BE AWARE OF THE 

FOLLOWING PROCEDURES: 

Right to be represonied by Gounsel 

Any party has the right to be represented by counsel or other representative In any proceeding before the 
National Labor Relations Board and the courts. In the event you wish to have a representative appear on your 
behalf, please have your representative complete Form NLRB-4701, Notice of Appearance, and forward it to the 
respective mgional office as soon as counsel is chosen. 

DeslgneVon of representative as agent for service of documents 

In the event you choose to have a representative appear on your hehalf, you may also, if you so desire, use Form 
NLRB*4813 to designate that representative as your agent to receive exclusive service on your behalf of all 
formal documents and written communications in the proceeding, except decisions directing an election and 
notices of an election, and further except subpoenas, which are served on the person to whom they are 
addressed. If this form is not filed, both you and your representative, will receive copies of all formal documents. 
If it is filed, copies will be served only upon your representative, and that service will be service upon you under 
the statute. The designation once filed shall remain valid unless a written revocation is filed with the Regional 
Director, 

Investigation of petition 

Immediately upon receipt of the petition, the regional office conducts an impartial investigation to determine if 
the Board has jurisdiction, whether the petition is timely and properly filed, whether the showing of Interest is 
adequate, and if there are any other Interested parties to the proceeding or other circumstances bearing on the 
question concerning representation. 

* 

Withdravfal or dismissal 



If it is determined that the Board does not have jurisdiction or that other criteria for proceeding to an election are 
not met, the petitioner is offered an opportunity to withdraw the petition* Should the petitioner refuse to 
withdraw, the Regional Director dismisses the petition and advises the petitioner of the reason for the dismissal 
and of the right to appeal to the Board. 

Agreement and conduct of election 



■*«kAM 



rtpHlhrilllH 



^^^^wmmm 



Upon the determination that the criteria are met for the Board to conduct a secret ballot election to resolve the 
question concerning representation, the parties are afforded the opportunity to enter into a consent election 
agreement. There are two forms: (1) Form NLRB-BST, Agreement for Consent Election, provides that the parties 
accept the final determination of the Regional Director. (2) Form NLRB-652. Stipulation for Certification Upon 
Agreement for Consent Election, provides for the right of appeal to the Board on postelection matters. The 
secret ballot election will be conducted by an agent of the NtRB under the agreement and the parties shall have 
the right to observe and certify to the conduct of the election, 

. Hearing 

if there kre materia) issues which the parties cannot resolve by agreement, the Regional Director, may issue a 
notice of hearing on the petition. At the hearing, ail parties wtll be afforded the opportunity to state their positions 
and present evidence on the issues. 

Scheduling of a hearing does not preclude the possibility of a consent election agreement Approval of an 
agreement will serve as withdrawal of the notice of hearing. 

■ 

Names and addresses of eligible voters 



Upon approval of an election agreement, or upon issuance of a direction of election, the employer will be 
required to prepare a list of the names and addresses of eligible voters. The employer must file the eligibility list 
with the Regional Director within seven days after approval of the election agreement, or after the Regional 
Director or the Board has directed an election. The Regional Director then makes the list available to ail other 
parties. The employer Is advised early of this requirement so that there will be ample time to prepare for the 
eventuality that such a list becomes necessary. (This fist is in addition to list of employees in the proposed unit 
and their fob classifications to be used to verify tlie showing of interest by a union.}, , 
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UNTTED STAIES CO VERJNMENT 
NATIONAL LABOR RELAtlOKS BOARD 

PETITION 



FORM EXEWPT UNDER U U.S.C. 3512 



1K> NOT WRITE IN THIS SPACX 



Case No. 

5-UC-353 



Pn*P«¥Wi«**«M 



BateFUed 

10/27/97 



INSTRUCTIONS: Submit an oiigiiial and 4 copies of tills Petitton to tli« NOtB Regtontl OfHoe In the Eeeioa in whldt the employer 
concerned b loeited* If more spice £s req uired fot »gy one Item, ttoch add i tional sh eets, n umbering item accordlnsly* 



^^■»M 



The Petttioner alleges that the foDiFWine drcnmstanoes exist and requests that the Natloiiat Lab«- Rdatiotif Board proceed wider its proper 
anthority pursnant to Section 9 of the National Labo r Re lations Act 



^^■■4*4 



«iita*4P4MtMM* 



L PURPOSE OF THBJiErrnON (^frour RC, AK orRDis checked tmd a charge uitdMr Section 8(b)(7) of the Aa has bteiffiied involving the Employer named 
^^_^ herrmjhesteiemerafeUinnng the descHpH&nefthet^feo/pet^ion shall not be deemed made^ {ChMkOiie) 

1 1 . RC-CERTIFICATCON OF K&flR£SENTATIV£ - A ^ubstaorijil suiDber cf arploytcs wish to be icprcsoiicdforpuiposes cfcoUcdivt hargwiLg by Pd^imcr 
■ aEulPetkiGDcrde8iratobecotxficdasi«pre9mtaUve<^dk«£daplo}«e«. 

\ \ RM^REPKESKNTATION (EMPLOYER i'E'llrlOW) * Qhc cr mote aidtviduals or tabor orgyiizadaiy bavepreaeptcd a dsam to Pctitiootf to be reooepizcd 
^_^ asth«i«pr«ait«dvecfeo:^loyeescfPttitKii«. 
I ] RD-p EdSR'nyXCATION - A 5tihrt itjal aaipbcr of cmptoyeey assat thai the ocrt^tid cr cumoicly reoo^ti^ barfflinatg i ^ r e sait atiye isno l0D^t|^eir 

rtpreseatative, 

I in>-WnBBRAWALOFinn^ONSHOFAUTHORITV*IliiEtypaY3a^(30K)orn^ 
tbetr enaployor and a labor orgadx^cjoa destrc that sudx authority be rocmded 



I vl UC-UNIT CLAREFICATION * A labor o reaoigatioi Jg cMrenUy Tccoflpazadby faop loycf , bat Pttitiopg sedcs darificaftjog cf pboen>grt of cettam 

ttjployets; (Checkone) |x | hi wit net previous ootifiedl | | Inaiitptcviousiy certified m Case Ka 

AC-AMENDMENT OF CERTIKIC ATtON - PetniODcr sedics amoidtaail of certiScaUGci issued in Case Ko. 




^^^^^■■^^^^■^***^t*^r^pp^ 



Attach statement d^aribms tha sp ecific amandnunt sa ttghL 

m ^^m- \^m i ^■" ■■ ■! ■ i MfWrTm — _ — ~~r 1— n ^-fc-i — ""^^ " 

2. Name of Employer 
United States Postal Service 




i^VNN^^^P^WW 



€3f?r 4^epngsx^s||veJ;o contact 
Vice Pres, Labor Relations 



Telephone Number 
202-268-3619 



3, Address^erJ of Estabiishment^J involved Street and mtwher, city. State, ZIP code) 
475 L' Enfant Plaza, S>W- Washington, DX. 20260 



4a. Type of Establishment (Factory, mine, wholesaler, etc.) 



4b. IdeDtify principal product or service 



5, Unit Involved (In UC petition, describe present bargaining unk and attach description of proposed dari/ieation,) 



Included: All postal clerks at all facilities of the employer engaged in 
customer services and inail processing nationwide . 

See Attachment, Page 1-3 

Excluded: Managerial and supervisory personnel; professional employees, 
employees engaged,** (See attached). 



^P^^^V^BPWP 



6a. Number of Employees m Unit: 



Approx. 240,000 

■■■■^^^^i I II m^^ I I I i^^Mrw~i~i~i — n 



Proposed (B^ UC/AC) 
Unknown 



6b. Is lliis petition supported by 
30% or more of the. employees in 
thcunit?* Yes No 



p«i^^*vNp4h 



/Ifvou have checked hex RCirtl above, check and comt^ete EITHER item 7a or 7b, which ever is app li cable) 

L y , r ■ I • ■■■■■ ■ ■ > I II ■ I ' ■■fc ■■^' . ' ■■■■—^ - ■' i i I I I. 



7a- 



7b. 




^ *Not appHcable in RM»UC,and AC 



PPhi M* 



Request for recognition as Bargaining Representative was made on (Date) 

on or about (Date) (If no reply receiy^ed, so state). 

Petitioner is cnrreatly recognized as Bargaining Repfes eatativ e and desires certsGcation under the Act 



and Employer declined recognition 






S. Name of Reco^iized or Certified Bargaining Ajsent ^;70;t^» j/7 ^<if£; 
Ameri can Postal Workers Onion ^ Attn: Robert Tunstall 



Address and Telephone Number 
1300 L Street, N.W. , Washington, P.O. 2 0005 



nvw^v^^i^H^H^^^^ 



AflQliation 

AFL-CIO 



■NPrtilh 



Date of Reco^iitjffli or Certificatioa 
1971 



9. Expiration Date of Current Contract, If any O^onth, Dqv» ^^r) 
November 20, 1998 



>»«^ 



10, If you have checked box UD in I above, show here the date of execution of 
agrtemeot granting union shop (Month, Day, and Year) 



1 la« Is there now a strike or picketing at tiie Employ erf's 

estabUshmeat^j/ 

Involved? Yes No x 



wm-^^^m 



\ lb. If so, approximate^ how many employees are participating? 



A^vf-h-^vp^^ 



_ijc^-'nie Employer has been picketed by or on behalf of {7«itf7f^«iiM5? 

organization, of {Insert Address) ^ 



,a 



labor 



tfto«*4wp*pww««^pm 



Since (Kionth, Day^ Year) 



**• 



'■^^^^^^■^■Mt^^^iP 



■%HP4i^4W^W 



^i^^ft^^^^^imm^^^atm^^^''*^^ 



12. Organizations or individuals other tiaan Petitioner (and other than those named in items ^ and lie), which have claimed recognition as representatives 
and other oronizattons and individuals known to have a representative interest m any employees in unit describ ed in it em 5 above. (If none, so state) 



Name 



1 



None 



Affiliation 



Address 



Date of Claim (Rehired ordy tf Petition is 
fled by Employer) 



I dedare that I have read the above peti tkm and that the statements are true to the best of my knowledge and belief. 

American Postal Workers Union, AFL-CIO 



PfiB^ta^AM 



By 



f{&U 



(hfamecf Petitioner and Affiliation, if tiny) 



Robert L* Tunstall 



Director Clerk Division 



Address 



(Sigttature ofRepres erttative or person fit ing petition) 

1300 L Street, N.W. Washington, D-C. 20005 

(Street and Nuird}er, City, State, and ZIP Code) 



(Title, if any) 
202-842-4220 



(Telephone Nittnber) 
WnXFUL FALSE STATEMENTS ON THIS PETmON CAN BE PTO1SHE0 BY KNE AKD MPMSONMENT (UiL CX)DEt TTII^E 18, SECTION 1001) 
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Article 1 .1 



*»^ 



PREAMBLE 

w ^ 

This Agreement (referred to as the 1994 National 
Agreement) is entered into by and between the United States 
Postal Service (hereinafter referred to as the "Employer") and 
the American Postal Workers Union, AFL-CIO (hereinafter 
referred to as the "Union"), pursuant to an Arbitration Award 
issued October 1, 1995 and Supplemental Award issued 
June 7, 1996. In accordance with terms of this Award, the 
Agreement is effective as of the date of the Award unless 



. * 



otherwise provided. 



ARTICLE 1 



UNION RECOGNITION 



/* 



Section 1. Union 



The Employer recognizes the 
exclusive bargaining represe 
bargaining unit for Vvbich. « 
certified at the national level: 



American Postal Workers Union, AFL-CIO — ^Maintenance 

Employees 
American Postal Workers Union, AJFL-GIO — Special 

Delivery Messengers 
American Postal Workers Uiiion, AFL-CIO— Motor 

Vehicle Employees 
American Postal Workers Union, AFL-CIO — Postal 
Clerks . 

■I 

American Postal Workers Union, AFL-CIO — Mail 

Equipment Shops Employees 
American Postal Workers Union, AFL-CIO^— Materiel 

Distribution Centers Employees 



1 
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^>^ 



iv^. 






*- . f 




}A'': 



•r; 



Ul t' 



W\ 



L'^'i'j 



If 










Section 2. Exclusions 

The employee groups set forth in Section 1 above do not 
include, and this Agreement does not apply to: 

■* 

1. Managerial and supervisory personnel; 

2. Professional employees; 

3 . Employees engaged in personnel work in other than a 
purely non-confidential clerical capacity; 

4. Security guards as defined in Public Law 91-375, 
1201(2); 

5 . All Postal Inspection Service employees; 

6. Employees in the supplemental work force as defined 
in Article 7; 

r * 

7. Rural letter carriers; or 

8. Mail handlers; or 



« ■ 



9. Letter carriers 



Sections. Facility Exclusions 

^ - 

W k 

: * * ' ' 

This Agreement does not apply to employees who work in 
other employer fecilities which are not engaged in customer 
services and mail processing, previously understood and 
expressed by the' parties to mean • mail processing and 
delivery, including but not limited to Headquarters, Area 
Offices, Information -Services Centers, Postal Service 
Trainmg and Development Institute, Oklahoma Postal 
Training Operations, Postal Academies, Postal Academy 
Training Institute, Stamped Envelope Agency or Mail 
Transport Equipment Centers. 














2 
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Article 1 .5 



Section 4. Definition 



Subject to the foregoing exclusions, this Agreement shall be 
applicable to all employees in the regular worlc force of the 
U.S. Postal Service, as defined in Article 7, at all present and 
subsequently acquired installations, facilities, and operations 
of the Employer, wherever located. 

HI 

Section 5. New Positions 



A. Each newly ereated position shall be assigned by the 
Employer to the national craft unit most appropriate for such 

position within thirty (30) days after its creation. Before such 
assignnaent of each new position the Employer shall consult 
wilii "ftie Union signatory to this Agreement for the purpose 
of assigning the new position to the national craft unit most 
appropriate for such position. The following criteria shall be 
used in making this detennination: 

m 

1. existing work assignment practices; 

m 

2. manpower costs-; 

■ 

3 . avoidance of duplication of effort and "make work" 
assignments; ' " . 

■ ■ 

m 

effective utilization of manpower, includmg the 
Postal Service's need to assign employees across 
craft lines on a temporary basis; 

the integral nature of all duties wtiich comprise a 
nonnal duty "assignment; 



4 



5. 



6. the contractual and legal 
requirements of the parties. 



obligations • and 



f* 



B. The Union party to this Agreement shall be notified 
promptly by the Employer regarding assignments made 
under this provision. Should the Union dispute the 
assignment of the new position within thirty (30) days from 



■\ 



3 



Il/12/fi7 



^ ' 



1 



V 

ii 



S 



i; 



ij 
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1 
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the date the Union has received notification of the 
assipunent of the position, the dispute shall be subject to the 
provisions of the grievance and arbitration procedure 
provided for herein! 

Section 6. Performance of Bargaining Unit Work 

A. Supervisors are prohibited from performing 
bargaining imit work at post offices widi 100 or more 
bargaining unit employees, except: 

V 

1 

I. in an emergency; 



2. 



for the purpose of training or instruction of 

ei 




3. to assure. the proper operation of equipment. 



4. to protect the safety of employees; or 

* 

5: to protect the property of the USPS, 

B. In offices with less than 100 bargaining unit 
employees, supervisors are prohibited from performing 
bargaining unit work except as enumerated in Section 6 A, I 
through 5 ^ove or when the duties are included in the 
supervisors position description. 

* 

> (The preceding Article, Article 1 , shall apply to Transitional 
Employees) 

[sec Memo, page 3 1 2 ] 
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11/12/97 



^^'^ mr-^^iiiWzoi9^''^^^^^ ^ 
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■-i*t«^v 



wm 



■f ^^n^^ v^'j V -I i« yA4% ^ » w^M%i^ t' 



* ■■•♦■■ 1+ *■* * 



■■^■■■p^ 



* * 



'**» 



The unit should be clarified to include the following positions in the bar^tining 
unit. 



r7 



LEVEL 



EAS-08 



TITLE 



wmHamaAM* 



Supply Cleric 



PtH^WH 




OCCUPATION 
CODE 



2005-2008 



EAS-08 



PMAMPM^rtPWVtfV* 



EAS-09 



EAS-09 



4i^HHiihMWMIIHIH»M|IH^M 



EAS-09 



EAS-09 



EAS-09 



EAS-10 



HAS- 10 



4blPH^pi^ri^HtartM«W^^M*rtPP*i^Mtai* 



EAS-10 



■vfi^W 



MWPWV^HmH 



EAS-11 



III mIM IIP*!^^^^ 



EAS-11 



EAS-ll 



EAS-t 1 



EAS-11 



EAS-11 



EAS-1 1 



EAS-1 1 



EAS-11 



mmtrnm^ummm^m^ 



Time & Attendance Clerk 



* 



Duplicator Operator 



Inspection S^vice Technician 



mm 



Receptionist (Purchasing) 



Senior Stenographer 



■iRWH 



Staff Secretary 



Machinist Helper 



^V^i^rt 



0£Sce Services Assistant (Area) 



Office Service Clerk (Area) 



■ 

Administrative Services Technician 



p^^H^tartflHP 



mmmm 



Chauffeur 



wm^mm^ 



Conununicatioos Control Technician 



Confidential Secretary (Field Division) 



4ffWWVflrt4UiMPW^'^ 



Confidential Secretary Field 



Draftsman 



Eliminations Processing Clerk (NTAC) 



Human Resources Associate Inspection 

Service 



Human Resources Associate 



mm^m^ 



mr^^^^mmrm^mm^ 



mm^mMm 



mm^m 



0590-2006 



^namm^m^m^Kumi 



0301-2089 



0301-2086 



0304-2008 



0312-2006 



03 1 8-2039 



mtmmmmmmm^Ktt^^mmmim^^^^ 



3414-1001 



0342-2003 



0301-2100 



0301-5364 



5703-2010 



^m^^m^m 



0394-2003 



wmtmmmt^^^mmm'^^^^^^'''*^mmit^mm^,m 



0318-2037 



0318-2030 



0818-3002 



0301-2097 



0201-5123 



020 1 -5 1 08 



■HiiBv 



■hhuhmhi 






1 
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p4H\^« *4 



^^ "^ M « k*V^» , tm*t- * I »^ 4 ^ »+M t« «*■ 



,*"^ * * * 



f^^^^^^^B^^^^^^^ 







LEVEL 



EAS-1 1 



^■i^MW^I^n'^Mi 



EAS-1 1 



TITLE 



Human Resources Associate 



PWV^^H^^W 



AM 



Human Resources Associate (HQ) 



OCCUPATION 
CODE 



0201-5112 



0201-5109 



EAS-1 1 



Inspection Service Operations Technician 



iH» 



0301-2234 



EAS-1 1 



^riipmw^MlM 



EAS-U 



EAS-n 



^^^M^^wv«P4««m 



EAS- 1 1 



EAS-1 1 



EAS-1 1 



EAS- 11 



EAS-1 1 



EAS-1 1 



EAS- 1 1 



EAS-1 1 



EAS-1 1 



EAS-1 1 



EAS-1 1 



H^PP^iV^^riMHPi^^PWiPWi 



EAS- 12 



AriHHHIIIIIH^ 



EAS- 12 



EAS- 12 



EAS-13 



Peraonnel Programs Assistant 



Postal Operations Technician 



«• 



Posbnaster 



riMM^^ 



Receptionist Corporate Personnel 

Operations 



■*^iv«map 



Secretary 



Secretary 



mmm^^^^^^^^^^^rm 



Sewing Machine Mechanic 



4Mfe^^V^^^HIII^iA4l 



Stamp Distribution Technician 



Support Services Technician 



Mmp 



Superintending Engineer 



Telemarketing Assistant 



♦■■^^^■^Pi^^ii^^i^^^*** 



Telephone Operator 



Telephone Sales Representative 



mm^tt^^^mm 



Warehouse 



Head Storekeeper 



■i« 



Maintenance Mechanic Machinist 



riferik 



iAM* 



Photographer 



lllft 



Accountable Paper Specialist (PFSC) 



wmmm^mmmm^^ 



0212-2001 



m^^wm^^^^mm^mm 



^^^m^^^^mtk 



2340-2010 



2301-6111 



0304-2007 



iHiHIIIH^H^^ 



0318-2020 



0318-2041 



5312-1010 



2003-4005 



■«^v^Mw4i*4w«^-i^p^^^^^^^v^i^Hferil^Hpqpqi 



0341-3002 



4704-6007 



2005-2018 



0382-2002 



1101-2001 



^■■■^^■■IIP 



6960-6008 



2040-6005 



3414-1003 



1060-3001 



0530-2009 









^/mu 



m^^^^mmt^m 



MUM 



2 
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iki-^^im w* ■■ 1 



d AH-b** W ■* •■** ■■« ■< ■■* I 



««l 







LEVEL 



EAS-13 



EAS-13 



EAS-13 



EAS-13 



^^^^^■■h^i^HteP^pq^WM^HBWipim^ 



EAS-13 



EAS-13 



tf^HHHHWM^ 



EAS-13 



EAS-13 



EAS-13 



riiBPPA*^* 



EAS-13 



EAS-13 



^^^M 



BAS-13 



E AS- 1 3 



EAS-13 



EAS-13 



■^^i^ 



EAS-13 



wm-^mm 



EAS-14 



iritort* 



EAS-14 




EAS-14 



■Mmpw 



EAS-14 



TITLE 



Accounting Technician (MBS) 



mmm 



' t 



Administrative Specialist 



■Wh 



MflBVH^ia** 



Arbitration Schedaling Coordinator 



WHVIIpqpVHiiAiil^i^^V^^B^V 



tiKli 



VH* 



Assist^t Recorder 



p«ap««^ 



««M 



Business Center Representative 



AMMVilH 



t^'^^^VHi^^i^^PWvMl^H^ 



Customer Service Representative 



Eogiaeering And Drafting Services 

(Chicago Only) 



Machinist 



Parking Services Coardinator (HQ) 



Philatelic Stamp Stock Examine 
(Chairman of Committee) 



mi^^^mmM^mm 



Philatelic Frocuremeat Assistant 



Postmaster 



^/"^fmmm^^^mM^tm 



Postmaster 



^^HNvrt* 



Purchasing Assistant 



Railway Or Highway Transpoitadon ' 

Specialist 



Repair Parts Cataloger 



Accounting And Budgeting Technician 



^HBP^P^H^riVAHMl^l^ 



mm 



Administrative Services Coordinator 



Appeals Technician 



L, 



Appeals Technician 



OCCUPATION 
CODE 



- 



0525-2026 



0341-6026 



0303-5001 



0986-3007 



2345-4015 



2345-4018 



0818-3003 



3414-1002 



^^^PiP 



0342-5027 



0525-4008 



1105-5007 



V* 



2301-6113 



2301-6213 



1 105-5006 



2330-2007 



mm^i^miimmmm 



2050-5001 



0525-3010 



0342-5029 



0301-5350 



0335-3019 



itfHiiHiaiiai^H 



v^MiiHaiiHiiii 






m^^m^K^mmmt 



3 
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*n^r * .' 



* ^^^V4*W^^ri^^4h^H^ 



in— p 



tH^a^P^i^nP 



LEVEL 



EAS-14 



EAS-14 



up 



EAS-14 



EAS-14 



mmm^Kmmi^^^^i^ttmm 



EAS-14 



4«IW»i^V 



EAS-14 



EAS-14 



EAS-14 




TITLE 



Computer Analysis Technician 



wmm 



Computer Systems Operator 



^m 



Coordinator Terminal Handling Facility 



^^ 



CoTrespOnd^ice Control Coordinator 



^n^^m^m^umMi 



tm 



E 

Equipment Liventoiy Technician 



Human Resources Associate 



*— • 



Human Resources Associate (HFU) 



Inspection Service Coordinator 



OCCUPATION 
CODE 



0301-5535 



0332-4003 



2330-2011 



0301-5195 



2005-3001 



0201-5107 



0201-5110 



^H^^PHM^H^^^^ 



0341-5055 



mmm 



it 



EAS-14 



rifeitari* 



EAS-14 



EAS-14 



mm^^mitmm^mm^^^^^^ 



EAS-14 



VPV^^M*4l 



EAS-14 



HMHIMl 



EAS-14 



EAS-14 



EAS^14 



EAS-14 



EAS-14 



EAS-14 



Labor Relations Technician 



m^^mmmmmm 



ttfm 



Legal Secretary (Gen. Counsel) 



vi«<«p 



Library Technician 



Maintenance Control Specialist 



Mail Flow Controller 



4n«4i 



Operations Support Specialist 



n««afeMltortfe^iv4^^ 



Personnel Management Associate 

(Recruitment) 



Postal Accounting Specialist Staff 



Product Promo ti on/Speci ali st 



mtim^m 



Property Maintenance And Inventory 

Technician 
(Headquarters) 



mm 



Purchasing And Supply Technician 



i 



0301-5349 



0986-3008 



1411-5002 



1641-6004 



2315-2011 



2340-5046 



0201-5089 



0510-5044 



1140-5026 



2001-2003 



0301-5294 






4 
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-*^'-^ t 4- t k 



LEVEL 



EAS-14 



EAS-14 



triip^vvmv^mp^tiAil 



EAS-14 



rfW 



EAS-i4 



EAS-14 



EAS-14 



EAS-14 



EAS-14 



EAS-14 



EAS-15 



HAS- 1 5 



EAS-J5 



EAS-15 



EAS-15 



EAS-15 



^t^mm 



EAS-15 



EAS-15 



EAS-15 



EAS-15 



EAS-15 



*Ak 



EAS-15 



tPW^»*MW ■■'■ ^^^^^^^g,^^^^^ 



TITLE 



VMMI^^ 



Quality Assurance Administrative 

Coordinator 



^mtmmmmmmi^^mi^m^mmi 



RelocatiQii Specialist 



M 



■HfHUIIIIPHI 



Safety Specialist (A) 



Secretary 



Shipping Coordinate 



m^mmmmmm 



Senior Fbotograpber 



Tool And Die Maker 



^^mmmi^^i^m^i^m^t^mmmtmtmm 



i^K^tmtm^m^mmm 



Transportation Analyst 



iH 



^ 



Trayed Mail Flow Controller 



mPMto** 



mimmmmmmmm^^^^^^ 



Account Representative 



Account Representative 



^m^i^ 



HHH 



Address Information Systems Analyst 



i> 1 1 1^ 



Address Information Systems Analyst 



V^i^M^HM 



Address Manag^nmt System Specialist 




1^ « * 



Administrative Specialist 



ATialyst, Schemes And Schedules 



iW 



Automation Readability Specialist 



Boiler Inspector 



ri^«*iWWV4#m^^*dll 



U*4M4«Hlf 



Business Mall Entry Analyst 



mmm 



Classification Support Technician 



Computer Operations Supp<»t Specialist 



mvmi 



«m 



^■^ 



OCCUPATION 
CODE 



1910-5003 



0303-5004 



0018-5004 



*4nP«WMBtai* 



03 1 8-2042 



2340-501 1 



1060-4001 



3416-1002 



WM 



2330-5014 



2315-2014 



MMflk^MtftilllillliiA 



2345-5031 



2345-5008 



23 1 0-4009 



2310-4014 



2310-5027 



0341-5025 



mmmtrnmrntimm 



2350-4003 



2315-4013 



5401-3002 



^^^^^^^gfgg^l 



2345-4019 



2345-3002 



0332-3026 



mm 



*9trmt^mm^^^ 



Wh^4^**riAAri 



tmmtm^^i^mm 



5 



+ P ,v **^ k 
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LEVEL 



EAS'15 



EAS-15 



TITLE 



Contract Assistant 



ktarih 



Contract Adnunistrator 



^ttHl^^i^^MM 



VW 



OCCUPATION 
CODE 



>^MM* 



^mife 



1102-5017 



1102-5054 






EAS-15 



Customer Suimort Specialist 



^l^tmm^^^'^^^^^^tmi^^^mmii^^^^fmmmnta^timm 



0335-3011 



EAS-15 



EAS-15 



Directory Analysis Specialist 



mmmm 



£DP Systems Coordmator 



vanHvMk 



2340-5029 



0330-5010 



EAS-15 



EAS-15 



EAS-15 



#^llHMM^«ip4iW^h^^rtM^rt^^w 



EAS-15 



EAS-15 



I EAS-15 



i«^mHW»«ii^'ap^ 



EAS-15 



EAS-15 



iHiH 



EAS-15 



EAS-1 5 



^^m 



EAS-15 



EAS-15 



w^^riH 



BAS-15 



EAS-15 



EAS-15 



Elevator Inspector 



^^■HIIIHIP 



HhHA 



Employee Tran^>ortation Coordinator 



RppiBVH-tffeMMl 



Facilities Contract Technician 



biformation Systems Coordinator 



mttmtmmmm 



■«—rtV4« 



Logistics Coordinator 



Mailpiece Design Analyst 



Material Management Specialist 



^^^MA 



Material Management Specialist 



Operations Quality Improvement Analyst 



Physical Therapist 



^' ^' I i^^i^P^P^W^^^iM 



Post OflBce Accoimtaat 



wmmmmmmimtmim 



Postal Systems Coordinator 



iiiH4ii 



v**i*V^BHi*rimhHlH^i^ 



Sales Information And Promotion 

Specialist 



*i4* 



AM 



Supply Assistant, (Mail Equipment 

Shops) 



Transportation Requirements Analyst 



fcWHP 



■miv 



^^tmmmmmm 



5401-3003 



0301-5360 



m^^^im^^^^^t^^mmmmmrm 



1 1 06-5005 



*M^^^B*ilta***«lP* 



0330-5017 



0343-5006 



2345-5033 



2003-5026 



2003-5036 



1910-3001 



0633-3001 



^M«^ 



05 1 0-3007 



0525-5020 



m^^mtth^mm^'^tf^m 



1 140-5023 



2005-5006 



2330-4025 






p«pq*p^^B^^^^iMp**i4MN 






6 
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^^^^^ii^^^^^^^^^h^^ ^ 






LEVEL 



EAS-15 



EAS-16 




TITLE 



^^^^^m 



Accountant, Posl^ Facilities (A) 



^^^^^HM«i^^-^M^^^H^^^M^pqVM*rik 



Acquisitions Librarian 



OCCUPATION 
CODE 



IP^^^^B^B^^^M^PVtaA^rtri 



0510-3020 



1411-5003 



EAS-16 



EAS-16 



EAS- 1 6 



EA$-1 6 



Budget A^ociate 



Business Cent^ Representsdve, Senior 



Communications Specialist 



Computer Programmer 



0560-5021 



4^-**M* 



2345-5029 



"^itmi^^^^mtmmi^mm^m^^mmmmmmmmm 



1081-5013 



0334-3058 



mtm^mmmmtm 



EAS-16 



EAS-16 



Computer Programimer/Analyst Staff 



«* 



Customer Service Analyst 



■H 



0334-3058 



2310-5027 



EAS-16 



EAS-16 



mmm 



EAS' 16 



Customer Service Representative 



Electrical Engineer Associate 



^^^■V^BWkM 



Facilities Analyst (Field) 



2345-5034 



0850-3007 



^HW^ 



1601-4020 



EAS- 1 6 



Illustrator, Technical 



i^W 



1020-5010 






EAS-16 



EAS-16 



Information Systcn]^ Coordinator 



mM^^ 



Logistics Support Specialist 



0334-4058 



2003-5037 



i4h*4|%<rtitarito«|itfk«'4a*l 



EAS-16 



EAS- 16 



EAS-16 



EAS-16 



EAS-16 



Maintenance Information Specialist 



M* 



mm 



Purchasing Specialist 



Purchasing .Specialist (Inspection Service) 



H 



Retail Marketing Speci^ist 



4HHI 



Retail Specialist 



M«* 



1641-4019 



1102-5049 



1102-5060 



2345-5028 



2345-5030 






EAS-16 



EAS-16 



Safety And Healtii Associate 



Safety Specialist (B) 



HhlBII 



0018-5023 



HHWIIWtO 



0018-5005 



EAS-16 



Secretary 



03 1 8-2043 



^K^immmti 



i^tumtmma^^M 
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Id 010 



LEVFX 




TITLE 



■HW 



OCOOPATION 
CODE 



^mm 



EAS-16 



iHHiH 



EAS-16 



EAS-17 



Statistical Programs Analyst (SPSC) 



J 



WHHAl 



Translator 



Accountable Paper Conisrol Specialist 



rttoi^M 



** 



1530-5007 



HHHB^HIiV^^B^^^^WV^ 



1045-5002 



2001-5008 



EAS-17 



EAS-17 



^lmmtam^^ 



EAS-17 



EAS-17 



EAS-17 



rf^^^^^te^MwM^*^ 



EAS-17 



EAS-17 



EAS-17 



Address rnformation Systems Specialist, 

Senior 



*1HVW«< 



wmmmm^mtmmmmmtimm^^^^ 



Budget And Plauning Analyst 



^mmmmmmmmmmm 



mmm^mtm 



Building Services Specialist 



tfPV*^ 



Compute Opeiations Support Specialist 



HkA 



WH 



mmmt^^ 



Computer Systems Operator Lead 



rit^t^^v^MlHi 



Contract Administrator, Senior 



Customer Relati<ms Coordinator 



«n^H^*i 



Design Production Specialist Associate 



2310-4011 



^m^mm^a^tm 



4114 



0560-4013 



1601-4025 



k^^Hfrvw^rt* 



0332-3025 



Vi^iMlHI 



0332-4002 



1102-5053 



2345-5035 



1 084-30 1 5 



EAS-17 



EAS-17 



EAS-17 



4**ri*4*i«BH^I^H|* 



EAS-17 



EAS-17 



Delivery And Ret^l Analyst 



Distribution Programs Specialist 



^v^^MhN-^k 



m^mm^mk 



Diversity Development Specialist (Field) 



nmflw 



^fam^^^m^^m 



wmmmmmmm&m 



■•■*i4V^"^*^*«k*«HW«W^iV 



EEO Counselor/Investigator 



mmm 



Elevator And Boiler Inspector 



««H 



2310-5026 



2315-5021 



0160-5060 



0160-5060 



5401-3001 



mtrnmrn 









EAS-17 



Food And Housekeeping Coordinator 



0301-5240 



EAS-17 



EAS-17 



Government Relations Analyst 



Facilities Specialist 



wMAnvtfvapwaiBiMw 



0301-5356 



1601-3008 



-J^ 



EAS- 1 7 



Telecommunications Specialist 



0393-5001 



EAS-18 



Customer Requirements Specialist (BMC) 



*mimm^mmimttmmmm^mmimmmm^mm^^m 



VVP^4V 



2345-5024 



% 
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LEVEL 



EAS-18 



IHHHWWM 



TITLE 



^^^^^^^^^■M«4P 



Marketing Service Analyst 



OCCUPATION 
CODE 



V^WV^^WWHMMriBW 



2345-5037 



^^^m^mmmimi^'^rmmmm^Km^mi^^gmmmm 



EAS-l 8 



^pp^i^v 



EAS-19 



BAS-19 



BAS-1 9 



EAS-20 



EAS-20 



EAS-20 



itM^^ 



EAS-20 



EAS-20 



EAS-20 



EAS-20 



EAS-20 



*^P^"VP 



EAS-20 



EAS-20 



EAS-20 



EAS-20 



EAS-20 



EAS-20 



EAS-20 



Technical Training Specialist 



Electro-Mechanical Engineering Tech. 



Ap« 



EnviFonmental Compliance Coordinator 



Writer/Editor (Field) 



^■^4Mi4*Mw«*riik 



■dk 



Architect-l^gineer, Sta£f 



nmm 



Architect/Engmeer 



Audio Visual Specialist 



m^mm 



Automated Operations Soflware 

SpecialisL 



II 



Budget & Financial Analyst 



HV4M*»4«M 



Budget & Cost Aimlyst 



p^^^-^^M^^HiH*^itf***W*4IMIVi^ 



Computer Systems Analyst/Programmer 



m^^^m 



Contract Price Analyst 



ri^^ 



IP^V* 



kifi4**aH 



Customer Service Specialist 



^4V 



Electrical Equipment And Tower 

Engin' 



AM^PVw^*HPw«Mi^Ai4aHWiH 



Enguieering Technician 



mai^ 



H 



Inventory Specialist 



Librarian 



wm^m^mttmt^^^^m 



mm 



mm 



chelations Support Sped alist 



^4*riV^PWV^i^V4P 



1*1^^^ 



ViP^Mm 



Philatelic Sales Program Analyst 



mmmtmtmtmmm0m 



mm^mmmmmm 



1712-5022 



0802-3009 



HUHWWHiMVHMWIAHlPVll 



0819-5003 



1082-5016 



0808-3005 



9808-3014 



^mi^r^m'm^mrm^^tmmmmmim 



1071-3008 



0334-4116 



0560-5022 



0560-4030 



0334-3044 



1102-5034 



0301-5353 



0850-3005 



^4P«*** 



0802-4011 



2010-5008 



1410-5009 



2340-5043 



1101^5040 



wmmm 



9 
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LEVEL 



^IHtoP^^-^4^*#PV^i^ 



EAS-20 



TITLE 



Presentation Specialist 



m^K^mmmmmm 




OCCUPATION 

CODE 



1084-4001 












EAS-20 



EAS-20 



EAS-20 



EAS-21 



riHP^^Mrfk 



*^H^i**P«toi4^ 



EAS-21 



EAS-21 



EAS-21 



EAS-21 



EAS-23 



EAS-23 



EAS-23 



I^^Wi^lkH^HIMmH 



EAS-23 



EAS-23 



mimmmmnm 



EAS-23 



EAS-23 



EAS-24 



EAS-24 



mm^mmmmr^^^a^ 



Preventive Maintenance Engineer 



"^HHBPV 



Program Analyst 



^m^mmmm 



Space Managemoit Specialist 



mmn 



Language Services Specialist 



Market Research Specialist 



Mechanical Engineer 



M 



Graphics Production Specialist 



mm/mn^'um^mi^m 



Advertising Specialist 



Communications Engineer 



Gommimily Relation Specialist (Senior) 



Network Performance Specialist 



^^^m^mmi^mm 



Records Specialist 



^■^P^i^HHHBVM»«P«ita^^rtM 



Reference Librarian 



Speech Writer 



Local Area Network Administrator 



Philatelic Design Specialist 



ri^^HM^^B^Hrtk*riH^M^^^i^4^^HV%^ta* 



P 

Graphics Productions Specialist 



Ail^HIB* 



•t^^ 



^Mtmrnh^mm 



0802-3017 



0345-4037 



IMM^i^H^ 



0342-5010 



1047-5001 



1140-5047 



OS30-4010 



mm 



1084-5010 



mam^ 



1081-5032 



0855-403 1 



0801-5035 



0391-4008 



0343-5058 



^^l^^BMW^i^^ 



1410-4011 



1081-5053 



0334-3063 



1001-5030 



1 084-5009 



W 






^tmmmmmm 



rtMH 



^1 ttm^i 



MMtarttAk 



fim^m^^^aM 



MH 



m^^^m^^mmmmmmmm 



tm 



mm 



AlAAi^HA 



m il w ■M^#MWWirtti^ 



m^^^mM 



HMk^ 



■*Tl^ 



4HMAA 



riii«HH4l 



10 
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* ^ 






■Ji^.W^I^'' 






r^ ?y^r u Tft i ij ^ t^^HTit^iH yf i^ Tr-'^ ^^ 









LEVEL 



i*VW^HH«MHlBIIPlPi^>^"«**V*H^i^«** 



TITLE 



PWPH 




OCCUrPATlON 
CODE 



Also two titles are utilized which have no position description viiich the American 
Postal Workers Union believes should be bargaining unit positions. 

Postmaster Relief (PMR) 

Post Office Administrator (POA) 



11 
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American Postal Workers Union, AFL<IO 



m^^^rmm 



\2Q0 I $(ra«L MW, ura^ningtoa DC ZOOOS 



Moe tJller, President 
i202} 342-4246 



October 17, 1997 



&<«CliDVff Vic* AOi0«nv 









Joseph J Mahon, Jr,, Vice President 
United Stares Postal Service 
Labor Relations Division 
475 L'Enfant Plaza, S,W, 
Washins?ton, D.C. 20260^4126 



Dear Nfr. Mafaoa: 



Pursuant lo Article 3 L3 of the National Agreement, please provide 
copies of all non-baigaining umt position descriptions if those 



positions are utilized in mail processing and/or customer service 
facilities. If this in&rmadon is available in electronic recordings, 
please provide the information in electronic form. 



Please contact Robert Tunstall 



4 

4220» if you have any questiotis. 



SflMmcmil^on 



Sincerely, 







Moe BiilMT, President 



MB:sec 
opetu #2 
afl-cio 



